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Halfway to “Go Live” with Human Capital Management 
Now that we are six months into the Workday ERP project, weekly 
updates will be sent to the PBSC community. These notes will provide a 
quick update to your inbox. Please send any questions to 
Workday@palmbeachstate.edu. 
On July 3, our Training Lead, Cindy Franklin, joined our team; she comes 
to us from Broward College. You will be meeting her in the coming 
weeks. We also welcome back to PBSC Teresa Woolfe. She will be the 
lead in data cleanup, and will also help with testing and preparing 
training materials. 

This Week’s Progress Workbooks and Testing 
On July 5, we submitted updated data for the Human Resources 
conversion to Human Capital Management, what Workday calls the HR 
system. This will provide the data for the next “build”, or what is called 
the P2 tenant. Each time we do a new build, we add additional data to 
the system. Teams of testers have been checking the data setups and 
configurations that were guided by Sierra-Cedar, our install partner. We 
have testing checklists with over 1,000 items we have to check, so each 
team member and employees from HR and Payroll have been helping in 
this effort. 

Learning Workday 
Workday Glossary Workday Icon Workday Modules 

Time Off 
The College uses the term “Leave” 
to indicate absense. Workday uses 
the term Time Off – this is for all 
types of leave.  

Workday uses icons to represent 
concepts. This is the icon, or 
Worklet, for Time Off.  

PBSC purchased modules for 
Human Capital Management, 
Payroll, Finance, and Student. 
Each of these areas has sub-
modules. A few examples of 
Student Modules include Financial 
Aid, Student Registration, and 
Student Records.  

Next MILESTONE: Configuration Unit Testing wraps up 7/13/2017. 
Contact: workday@palmbeachstate.edu  
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