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STUDENT ACTIVITIES CLUSTER 

Wednesday, August 10, 2011 

3:15 PM – 5:00 PM 

Lake Worth, Conference Room B 

 

Agenda/Minutes 
 

Attendance:  Angela Allen, Nicole Banks, Earl Bryant, Marc Davis, Dr. Ellen Grace, 

Mareta Iosia-Sizemore, Scott MacLachlan, Penny McIsaac 

 

 

ITEM 1  Student Assistants / Work Study 

 

Discussion: The group resumed discussion on student workers.  Mareta announced the number 

of student worker positions for each campus/area:   

 

Belle Glade – 2 

Boca Raton – 4  

District – 1 

Lake Worth – 6  

Palm Beach Gardens – 4  

Transportation – 2   

 

Marc conveyed that his campus is very shorthanded compared to other campus 

staffing and wanted the rationale for the suggested allotments.  Mareta explained 

that her intent was to give each campus another position; however, she was 

unaware Transportation’s student workers would be funded from the Student 

Activities student worker pot.  In order to keep things status quo, District lost a 

position and gave Belle Glade an extra student worker since that campus has no 

part-time staff.  Mareta also explained that if the workers were apportioned using 

enrollment percentages, the extra worker would have gone to Palm Beach 

Gardens. 

   

Mareta discussed a new process to be established at the College that will require 

all Student Activity student worker Personnel Action Forms to be approved by 

her.  Mareta informed the group that she is not overseeing who they hire, just that 
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they stay within their allotment.  All students, excluding International students, 

must complete a FASFA.  There will no longer be a different pay grade for SGA, 

and student assistants will only be allowed to work 20 hours.  The College felt 

this direction was more equitable. 

  

Data source: Dr. Anderson’s email on Student Worker funds 

 

Action: Student Activities Managers will send Mareta the biweekly hours of all students 

being paid from the District allocation. 

 

 

ITEM 2 Scholarship Standards 

 

Discussion:   The group began discussion on Scholarships for SGA and decided that the 

definition, description and criteria need to be clarified.  The group also agreed that 

once the guidelines are established and an award process is outlined, students may 

earn a scholarship and work as a student worker as long as hours are not 

duplicated.  The Student Activities Managers need to find a way to tie it into the 

campus point system as well.  However, the Deans feel that the Student Activities 

Managers should have a separate meeting to create that clarification and send it to 

them for approval. 

 

Data source: N/A   

   

Action: Mareta needs to schedule a separate meeting to have the scholarship discussion. 

 

 

ITEM 3 Advisor Stipends 

 

Discussion: Dr. Ellen Grace stated that there are several current club/organization advisors 

who are full-time non-exempt employees.  According to Human Resources, non-

exempt employees must earn overtime pay for any hours beyond their 40 hours 

per week.  There is an adjusted pay scale for these hours, but the campuses that 

have any advisor falling into this category need to create a separate PAF and 

complete the biweekly payroll.  Earl asked if the advisors could strictly be 

volunteer and the response was ‘no’.  If they are in any capacity of an advisor, it 

is seen as work related. 

 

Data Source: Salary Schedule, page 11, has the weighted average of pay.   

 

Action: The campus coordinators asked for some time to digest this information and to 

determine how it will impact their budgets. 


